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Maddex, Legislation; Eunice Messersmith, 
House; Merle Whitbred, Program; Beth 
Koch, Library; loma Imes Pratt, AWSCPA 
Award.
New members: Mary Amer, Virginia 
Chambers Calloway, Olive Irene Hastings.
SEATTLE
Alice W. Olsoe, President; Marguerite 
Gibb, First Vice President, Program; 
Gladys Dornton, Second Vice President, 
Membership; May P. Hertz, Secretary; 
Mona Marshall, Treasurer, Finance and 
Budget; Lili Fowler, Director, Education; 
Helen W. Wilkie, Director, Hospitality; 
Grace Shaver, House; Isabel Mason, Pub­
licity and Public Relations; Ida K. Ezra, 
Legislation and Natl. Organization Coor­
dinating; Byrtilla Loeffler, AWSCPA 
Award; Gladys Snyder, Year Book; Ann 
Walter, Bulletin.
SPOKANE
Ruby Denny, Public Relations; Margaret 
Sullivan, Membership; Christina Long- 
behn, Finance; Anna B. Erfurth, Tele­
phone; Julia Wibom, Library; May Camp­
bell, Legislation; Denna R. Terry, Pub­
licity; Effie Ferguson, House; Barbara 
Bateman, Program; Una Clark, Year Book.
TERRE HAUTE
Lenor Brown, Membership; Helma Dene- 
hie, Recording; Helen Pfeiffer, Treasurer, 
Program; Isabel Einecke, Bulletin; Mary 
F. Ferguson, AWSCPA Award; Esther 
Fidlar, Publicity; Harriet Hahn, Legisla­
tion; Bertha Meyer, Public Relations; Jane 
Frakes, Sunshine; Esther Evans, Social; 
Betty Banks, Hospitality.
TOLEDO
Ruby Clarke Freligh, President; M. Ila-
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belle Watkins, First Vice President, Public 
Relations; Sarah Ann Peters, Secretary; 
Margaret Kauffmann, Treasurer, Finance; 
Virginia Thrush, Director, Education and 
Research; Rose Krantz, Program, Director; 
Helen Hilt, Director, Publicity; Virginia 
Fahey, Director, Legislation; Suzanne 
Adams, Second Vice President, Member­
ship.
NEW AWSCPA MEMBERS
Helen Jacobs, 608 E. 12th Avenue, Den­
ver 3, Colorado. Attended University of 
Denver.
Grace S. Highfield, with Keller, Kirsch­
ner, Martin and Clinger, 33 North High 
Street, Columbus 15, Ohio. Member of 
Ohio Society of CPA’s. Attended Mus­
kingum and Columbia University.
Virginia Dodge, with Middleton, McCarty 
& Company, 260 Sonns Bldg., Boise, Idaho. 
Member of Idaho Society of CPA’s (Secre­
tary-Treasurer), American Institute of Ac­
countants; Boise Altrusa Club, Boise Busi­
ness & Professional Women’s Club (Second 
Vice President). Attended: Link’s Busi­
ness College, Kinman Business University, 
LaSalle Extension University and Boise 
Business University.
NEW CPA’S
Congratulations to the following, who 
passed their May 1947 examinations:
Mary Ellen Brickner, Box 673, Arvada, 
Colorado; Mary Noel Barron, 2305 Lind­
bergh Avenue, Chattanooga, Tennessee; 
Louis Huber, 5616 The Paseo, Kansas City 
4, Missouri; Violet Haney, 5602 Enright, 
Apt. 301, St. Louis, Missouri; Mavis Cor­
inne Childs, 2118½ Hazard Street, Hou­
ston, Texas; Nelita Kathleen Gorman, 710 
Park Boulevard, New Orleans 18, Louisi­
ana; Elizabeth Merrill Schmidt, 1700 East 
19th Street, Cheyenne, Wyoming.
EMILY BERRY, Indianapolis, Indiana
PERSONNEL PROBLEMS
An ASWA chapter offers the following 
in answer to some of our personnel prob­
lems :
How to handle the employee whose work 
is satisfactory, but who does not get along 
with others in the organization, is a prob­
lem which faces many employers. In an 
effort to solve the problem it is suggested 
that the personnel manager, or some other 
person in authority, arrange a confidential 
interview with the individual. The em­
ployee should be assured that duties per­
formed are satisfactory, but that manage­
ment is interested in improving relation­
ships among workers and is soliciting sug­
gestions from employees as to how this can 
be accomplished. This opportunity to voice 
feelings very often brings out the cause for 
grievances against other employees, and is 
helpful to the interviewer in bringing about 
better working conditions.
Quite frequently it is discovered that 
unhappy family relationships are reflected 
in the workers’ attitude toward other em­
ployees.
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